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EUROPEAN CAPITALS OF
INCLUSION AND DIVERSITY

2YNOTMTIKH NAPOYZIAZH INA TA MEZA ENHMEPQZH2

Bpapeio yia tig Eupwnaikég Npwtebovosg Evtaéng kot MoAvpopdiog

T eivan To BpaBeio yia tig Eupwrnaikég Npwtevovosg Eviagng ko MoAvpopodiag;

AUTOG 0 SLOYWVIOUOG SLOPYOAVWVETAL ylo TIPWTN XPovid Kot adopd to Bpafeio yia ti¢ Eupwnaikég
Mpwtebouoeg Evtaéng kat MoAupopdiog, kal svrdcoetal otnv MpwtoBoulia «Eupwraikog Mrvag

MoAupopdiac». To BpaBeio avayvwpilet kaL avtapeiBeL TLg TOTUKEG apXEG OANG TG EE oL omoleg mpodyouv
SUVOHLKA TNV évTagn Kal TV oAupopdia, cupBallovtog otnv olkodounon ULlag KaAutepng Eupwmng.

O SLaywVIOUOG CUVLOTA IO EUKaLpia var avadel&ouv oL TTOAELS, KWHOTIOAELG N TtePLPEPELEG TTOALTLKEG KOl
TPWTOPOUALEG LE TIG OToleG SNnpLoUpyoUVTOL XWPOL YL TOUC TIOALTEG TOUG HE PeyaAlTepn MoAupopdia
Kol Alyotepoug amokAelopouc. OL ev Aoyw mpwtoPoulieg pmopei va £xouv Aén edappootel i va
Bpiokovtal otn dtadikaoia epopUoyng.

Mari n Evpwnaikn Enttponn Oa avadeiel pa Evpwnaiki Npwtebovoa Evtagng kat MoAupopdiag;

H wootnta kat n anayépeuon Slakpioswv ival KEVIPLKEG apxEG Kat BepeAlwdn Sikawwpata tng EE, mou
KOTOXUPWVOVTAL ATt TLG ZUVONKEC TNG Kol ToV XAPTN TwV OeUeAlwdwV ALKOLWUATWY.

MapoAa avtd, Slakpioelg e€akoAouBolv va umdpxouv, pe avw amod 1 otoug 2 Eupwnaioug (59%) va
TUOTEVEL OTL OL SLAKPLOELSG e BAon TNV €BvOTIKA KaTaywyr ival ToAU Stadebopévec. Eva ota Tpla dtopa
adplkavikng Kotaywyng SnAwvel OTL €Xel TECEL BUPA POTOLOTLIKAG TOPEVOXANONG, KATA TO TEVTE
teleutaia xpovia. Ot dlakpioelg katd Twv atopwyv AOATKI eniong e€akoAouBoUv va uTtapxouV o€ OAn TNV
EE, ue 43% twv atopwv AOATKI va SnAwvouv otL awcBavOnkav Slakpioelg evavtiov toug, to 2019. H
ntavdnuio tng Covid-19 Stevpuve emiong to xdopo Petafd Twv GUAWY, UE TIC YuVaikeg va kepSilouv, Katd
Mé€oo 6po, 16% Alyotepa amd Toug Avdpeg, otnv EE. Yrdpxouv akdun moAd epunddia ta onoia cuvavtouv
TO ATOMO LE avaTtnpleg KATA TV TPOcB oo TOUG O BACLKEG UTINPECILEG, TNV UYELOVOULKA TiepiBaln, tnv
ekmaidevon, TNV amacyoAnon Kot tnv moALTikr). Kat ot Popd e€akoAouBolv va avtipetwrtilouv Slakploslg,
PATOLOUO KOl KOLVWVLKO OTIOKAELOUO.

H B£omion tou BpaBeiou yla tig Eupwrnaikég Npwtelouosg Evtaéng kat MNMoAupopdioc evtdooetal otig
Slopkeic mpoomadeleg TnG Evpwnaikng Emitponig yia mpowbnon tng todTnTag Kol KOTATIOAEUNON TWY
Slokpioewv. To BpaPeio Oa emikevipwBel otnv €vtaén, avayvwpilovtag TG mPoomABELEG TOTILKWY apXWV
va OLKOSOUAOO0UV TILo SIKALEC KOWWVIEG KoL HE AlyOTEPOUC AMOKAELOUOUG, £TOL WOTE OAQ T HEAN TWV
KOLVOTATWV LOG va a€LoTIoloUV TG SUVATOTNTEG TOUC OTO £TTAKPO KOL VAL LNV LEVEL KOVELG THiow.

Meploodtepeg mAnpodopieg yia tn Spdon tng EE yia tnv wodétnTa:

e Jyeblo 6paonc tng EE yia tnv KatamoAEunon Tou patolopol 2020-2025
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e JTPATNYIKA YL TNV LOOTNTA TwV atopwv AOATKI 2020-2025

e JTPATNYIKA YL TNV LOOTNTO TwV GUAwV 2020-2025

e JTPATNYIKN VL0 TA SIKOLWUOTO TWV OTOUWVY UE avarnnpia 2021-2030

e Jtpatnyikd mAaiolo Tng EE yio toug Poud e 0TOXO TNV LOOTNTA, TNV EVIALN KAL TN CUULETOYN Yl
v nepiodo 2020-2030

e  JTPATNYIKN VLA TNV KOTOMOAEUNON TOU QVILCNULTIOUOU KoL TRV mpowdnon tng eBpaikng wng
otnv EE (2021-2030)

MNovog popei va utoBaiet unoPndLotnta;

Mo to BpaPeio pmopouv va untofarouv uroPndLOTNTO OL TOTIKEG OPXEC TWV 27 XWPWV TNG Eupwraikng
‘Evwong ol omnoieg epappolouv SUVAULKA TIOALTIKEG EVTOENG KATA TwV Slakploswv Aoyw ¢UAou, nAtkiag,
avarnnplag, tavtotntog AOATKI, Bpnokeiag kot eBVOTIKAC/PUAETIKAG KATAYWYNG.

OL vroyndlot mpénel va €xouv Tn Hopdr SLOLKNTIKAG UMnpeciag n omola va avhikel og SNUOTLKO
GUUBOUALO 1| dAAoV SnOoKPATIKA EKAEYUEVO KPATIKO dopéa: pmopouv va utoBaiouv uvrodndlotnta
KWHOTIOAELG, TIOAELG Ko tepLdEpeLeg TG Eupwraiknc Evwong.

Yrdpxouv e8LKEG Katnyopisg BpoBeiwv;

Yriapyxouv SUo katnyopieg yia to 2022: pia yLo TG TOTILKEG apXEC HE Alyotepoug amo 50 000 katoikoug,
KoL pia yla TIG ToTKEG apxEG He Teploocotepoug amo 50 000 katoikoug. Emiong, to 2022, umapyeL Kal
£161k0 Bpapeio yia tnv évtagn Twv Poud.

T eidoug npwrtoPoulieg moAvpopdiag £xel tnv mpoOeon va avayvwpiocest to Bpapeio;

O Saywviopog Ba avrapeipel mpwtoBoulieg moAlupopdiag kot évtagng ol omoieg cupBdarlouv otnv
KatanoAéunon kabe eidoug Stakplong (Aoyw duAou, GUAETIKAG I €BVOTIKNAG KaTaywyng, BpNOKEVTIKAG
nmiotng n memoiBnong, avamnpiag, nAwioc f osfovoAkol TpocovatoAlopol) kKabwg Kal otn
SlotopeakoTnTa.

Nw¢ eTA£yovTal oL VIKNTEC;

O uvntoPndotnteg ya ta PpaPeia Ba umokewtal oe EAeyyo €MALEUOTNTOG KOl TIPOKATAPKTLKN
0a€LoAOyNnoN amo aveEAPTNTOUC EUMELPOYVWHOVEG. MLa eUpWTTALK KPLTLKN EMLTPOTA Bol KAVEL TNV TEALKN
emAoyn yla TG dU0 YEVIKEG Katnyopieg kal yia to BpaPeio yia Toug Poud.

MNowog Ba afloAoynosL TLG CUMETOXEG oTOo Bpapeio;

H Eupwrnaikn Emtpony Ba Sloplosl avefAptnTOUC EUMELPOYVWHOVEG YL TN GACN TPOKATAPKTLKAG
a€LOAOYNONG KOBWE KoL TA LEAN TNC EUPWTTALKI G KPLTIKAC ETMLTPOTING VLo TN dAon TNG TEAKNG eTAOYAG. H
EUPWTAIKN KPLTLKN TUTPOTH Oa amapTileTal Ao TOUAGXLOTOV TIEVTE EAN TIOU EKTTPOCWTTOUV EUPWTTAIKEG
UN KUBepVNTIKEC Opyavwoels. H eupwmaikn KPLTIKA €MLtpon] yla To l81ko Bpafeio yia toug Poud Ba
anaptiletal ano TOUAGXLOTOV TTEVTE ATOLO TIOU EKTIPOCWITOUV EUPWTTAIKESG N KUBEPVNTIKEG OPYAVWOELG
KoL AAAOUG OXETLKOUG €BVIKOUG KAl EVpWMATKOUC popeic.

Note Oa tpaypotomnonOsei n teAeth anovoung twv Bpapeiwv;

Mua teAetr otnv omnola Ba avakolvwBoUv oL VIKNTEC Twv Bpafeiwv Ba mpayupatonolnBet otig Bopu&EAheg
ot 28 Anpiiou 2022. Itnv ekdnAwon udniov emumédou Ba mapaotolv n enitponog lootntag, EAeva
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NtaAL, kat Ba mapaBpeBouv umevBuvol xapagng TOALTIKWY, SNUOTIKOL aflwUaToUXoL KoL EKTPOCWITOL
OpPYQVWOEWV yLa TNV TToOAUpopdia.

Nwg pnopw va mapakoAouBow TNV TEAETH anovoung (Stadiktuaka i dtd {wong);

MapakaAOUE ETMLKOVWVNOTE E TNV OUASAC HaG Yo To HEoa evnUépwanG, n onola Ba cag Bonbnoet
(media@eudiversity2022.eu).

MrmopoUv va KOVOVIOTOUV GUVEVTEUEELG UE TOUG VIKNTEG TWV BpoBeiwv 1) LLE TOUG EKTPOCWTOUG TNG
Evpwnaikig Emtponig;

Nat, Ba sival Suvatd va KavovioTtoUV oUVEVTEUEELS. MNMapakaAoUpe, ypate otnv opdada Hag yLa T HEoa
gevnuépwong, n omoila Ba ocuvepyaotel pall oag ylwa va oog Tapaxwpnosl Tuxov SnAwoelg n va
SleukoAUvel althpata yla ouvevtelEelg (media@eudiversity2022.eu).

MoV punopw va Bpw TEPLOCOTEPECG TANPOGOPLEC;

Emokedteite Tov SIKTUaKO TOMO Tou Slaywviopou «Bpafeio yia Tig Eupwrnaikég Mpwtelouaoeg Evtaéng
kot NoAupopdiag»: https://www.eudiversity2022.eu/el/.

MNeplocotepeg MANPodOpPieg MIPOKELTAL VO TIPOCTIBEVTAL OTO gpyaleio TwV PECWV evnuépwong, 660 Ba
mAnaolalel n ekdnAwon. EAdte og emadr Pe TRV opada Hag yla Ta HEcO EVAUEPWONG yLa Vol AapBAveTe
pHeAAOVTIKG SeAtia TUTIOU Kol OXETIKEG TANpodopiec: media@eudiversity2022.eu

Mropeite emniong va AapBAveTe eVNUEPWOELG O pnviaia Baon, av gyypodeite oto evnuepwtiko Sehtio
po¢ mou adopd to BpapPeio, «Diversity Capitals».
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